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To:

NADE Board of Directors

From:

Ayanna Conley


Date:

July 14, 2025
Subject:
NADE President End of Year Report 2024-25

It has been an honor to serve as NADE’s President over the past eighteen months. I would like to extend my sincere thanks to the NADE Board for their ongoing support and guidance, with special appreciation to Tonya Scott, Jennifer Nottingham, and Julie Kujath for their invaluable contributions.

Over the past year, Disability Determination Services nationwide have continued to navigate a period of transition shaped by changes in policies, priorities, and processes within the Social Security Administration. These shifts have presented both challenges and opportunities, requiring flexibility and resilience from NADE’s members and leadership alike. Throughout this time, we have remained focused on our shared mission with SSA — to deliver timely, accurate, and compassionate service to the public — while steadfastly advocating for the needs of our members and ensuring their voices are heard as these changes unfold.

I have worked closely with the NADE Past-President and Treasurer in planning the 2025 National Training Conference to be held in Denver, CO. I have collected agenda items, participated in regular meetings with the Office of Disability Determinations, responded to member inquiries, and supported NADE members as needed. I have also facilitated communications with Chapter Presidents and our broader membership to strengthen connections and keep our organization moving forward.

I am truly grateful for the opportunity to have served NADE as President and look forward to continuing my service as Past President.
Respectfully submitted, 

Ayanna Conley 

NADE President
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To:

NADE Board of Directors

From:

Jennifer Nottingham


Date:

7/7/2025
Subject:
NADE Past President End-Year 2025 Report

It has been an honor to serve as the NADE past-president, working with the NADE president, Ayanna Conley. I have done my best to provide mentoring and guidance. I have been available to participate in meetings along with Ayanna. 

There were significant changes within SSA, as we saw an unusually high level of retirements and resignations. The lack of continuity within SSA leadership did cause some challenges, particularly when planning the national conference. This is the second year that NADE is hosting the national conference. As past-president, I led the committee along with the non-dues revenue chair, Julie Kujath. I solicited interest from the membership to join the conference planning committee. Fortunately, there was a high level of interest, which makes organizing the conference easier. 

A tremendous amount of effort was given by the committee to make sure the conference is a success. The committee was filled with talented individuals, with great ideas and willingness to help. I would like to take this opportunity to thank the committee members: Amanda Alton, Amber Barnes, Trish Boesing, Melvin Carr, Debi Chowdhury, Ayanna Conley, Carla Ewing, Monica Fury, Marjorie Garcia, Teri Grasso, Ivy Jacobs, Julie Kujath, Renee McWhorter, Jessica Miller, Kate Miller, Michelle Perscell, Cheri Sayavong, Tonya Scott, Jenny St. Onge, Michelle Wade and Sarah Waldsmith. This committee has met weekly for most of the year and I appreciate all of their hard work and contributions.

The conference planning committee has also worked on updating the conference chapters of the chapter services handbook. While great strides were done, some editing is needed. The work on this has been put to the side to focus on the 2025 conference. We do not yet have a contract for the 2026 contract but have received interest from a few states. We are hoping to have more information about potential locations by the conference. 

I appreciate the opportunity to serve as NADE past-president.

Respectfully submitted,

Jennifer Nottingham
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To:

NADE Board of Directors

From:

Molly Turnbull

Date:

July 8th, 2025



Subject:
NADE Secretary End-Year Report 2025
Greetings, All:

I am so grateful to get the opportunity to work with so many wonderful and dedicated individuals through NADE. I am so looking forward to participating in this year’s National Training Conference in Denver! 

I would like to thank the NADE Board and all those who continue to assist me during this period. My thanks to all who work diligently to provide information to me. Your assistance was greatly appreciated!

The Mid Year Board Meeting was held virtually February 11th and February 13th, 2025. The minutes were prepared and distributed to the NADE Board for review. 
I have maintained communications with the President and other members; and participated in conference calls, as scheduled by the President. 

I will distribute electronic copies of the end of year reports to all NADE Board members, appointed Directors, appointed Representatives and Committee Chairs, as requested by the President, for review/discussion at the Old Board meeting scheduled for July 22nd, to be held remotely.  

It has been my honor to serve NADE as Secretary. Thank you all for your assistance, and dedication to the NADE membership. 

Molly Turnbull
NADE Secretary

2024-2025
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To:

NADE Board of Directors

From:

Julie Kujath, NADE Treasurer 




Date:

August 2025



Subject:
NADE End of Year 2025 Treasurer’s Report

I have processed membership dues and resolved issues related to the membership database.  I have managed payment of NADE’s expenses. I have continued to maintain the POB with USPS for mail correspondence.

I have coordinated with the Membership Director with sending out Membership Grants. 

I have filed taxes with the IRS for NADE’s 501c3 status.  I have helped answer chapter questions regarding IRS status, tax filing, etc.

I have helped to establish the budget for the current fiscal year and have information to share with the Board for planning next year’s fiscal year.  I have helped communicate and keep focus on the budget established by the Board.

I have worked with the NTC Planning committee to plan the 2025 conference. 

It has been an honor to serve as the Treasurer for NADE. I appreciate your support in the upcoming election, where I will run for re-election.  

***I am actively looking for a mentor to replace me as my term limits will expire if I am re-elected. 
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To:

NADE Board of Directors

From:

Amber Barnes



Date:

07/21/2025


Subject:
NADE President-Elect 
During this reporting period, I have focused on learning the role of NADE president. I participated in meetings with the NADE board. I have participated in calls with the Office of Disability Determinations. I have reached out to members of NADE about serving as directors and committee chairs in preparation for my time as NADE president. 

Amber Barnes

NADE President-Elect 
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To:

NADE Board of Directors

From:

Michelle Wade, North Region Director


Date:

July 17, 2025

Subject:
End of Year 2025 Report

Thank you for allowing me to serve another year as the North Region Director. We continue to have challenges across the region; however, I am excited about the upward momentum we are seeing in growth, and we continue to have chapters that are thriving in their states. 

I continue to share information with both the chapter presidents and general membership as applicable about NADE news and happenings, and encourage the members to get excited about the upcoming National Training Conference in Denver. 

The following chapters did not respond, or did not have news to report:  Connecticut, Washington DC, Delaware, Indiana, Maine, Maryland, Massachusetts, New York, NY-Glendale, NY-West, Pennsylvania, Puerto Rico, Rhode Island, Govt. Liaisons

Below are the reports of the chapters that responded.

Virginia
I took over as President on January 3rd, 2023. Since then, we were able to see almost a double increase in new members and renewal of memberships. However, this year, we have lost a few members and I definitely want to work on increasing this number for next year. This year, In Virginia, to stay in line with the Theme: Together we Can, we decided to celebrate NADE DISABILITY PROFESSIONAL’S WEEK through a week of informational sessions that explained the purpose and mission of NADE. I was able to have all 5 offices participate in our NDPW. Due to the current administration, we are only able to send one person from the VA DDS to the upcoming conference in August. 
Going into the fall, we are planning to have 1 fundraiser and 1 charity drive event for the holidays. 

I’m looking forward to the new year and again the ability to bring new ideas and concepts to help increase awareness and support of NADE. 

Thank you, 

Myran Porterfield

West Virginia

Our NADE chapter has been mostly inactive since 2020. In 2023, our office hired 19 new examiners! And then in April 2024, our state’s governor ended the option to telework, and everyone had to return to working in the office full-time. 

Since everyone was back in the office and we had so many newer employees, it was decided to try to get our chapter back off of the ground. In February 2025, new officers were elected by the remaining active NADE members from 2020. 

President – Melissa Eggleton

Vice President – Nathan Tomlinson

Secretary – Virginia Tolley

Treasurer – Rachel Griffith

In March 2025, we completed our Corporation Annual Filing with the Secretary of State’s office, and then held a NADE Recruitment meeting which was open to everyone in our office. Including already active members, 30 people were in attendance. 

Prior to this meeting we had about 10 active members, we are now at about 24 with 2 more people signing up in the next couple of weeks. 

We are currently working on coming up with the funds to file for 501C3 status. 

We have plans to host a drive for a local animal shelter sometime soon.

Thank you, 

Melissa Eggleton

Chapter President 

West Vade (NADE Chapter 59)

OHIO

The Ohio DDS staff continues to progressively return to the office. As we get organized in the building, we continue to promote NADE among staff and make everyone aware of the upcoming NADE National Training Conference.

As of the last membership report, OADE counted 11 members, including two retirees. One member has since left the DDS, but continues to work for our parent agency and continues to remain interested in NADE activities. OADE members have been encouraged to participate in NADE committees and activities, and several people continue to work on NADE projects such as the national conference.

Inside our agency, OADE held our first fundraiser in several years with Valentine’s Day candygrams. For $1, staff were able to send a note of encouragement and a small piece of candy to friends, supervisees, or anyone that wanted to appreciate. OADE raised nearly $250 from the candygram sale, and we received quite a bit of feedback from DDS staff pleased to return to such a fun tradition! In June, our parent agency’s director helped celebrate National Disability Professionals’ Week by sending out a statement letting DDS staff know they are appreciated for their work. Next up is the Lifeline of Ohio “Dash for Donation,” occurring in July; some OADE members will be walking or running in the 5K, or in the case of one member awaiting surgery, supporting their coworkers!

OADE continues to reach out to DDS staff and will continue to offer support as our work arrangement continues to evolve.

MICHIGAN (Now, and forever, re-joined with Kalamazoo)

The Michigan Association of Disability Examiners (MADE) for fiscal year 2025 has forged ahead with its plans for renewal and continued growth.  

Recruitment

In March we began recruiting some of our past board and subchapter board members for a new council for MADE. The council held a recruitment effort and event which netted us an additional in total (10) new MADE members, a substantial increase from the past several years. 

Donate Life – A Gift of Life Event was held (see picture below). Michigan is not only decentralized, but also teleworking. For staff to participate in activities and events again was a huge morale boost for MADE and the MI DDS. We gave away gift cards for the event and a pizza luncheon for the Detroit office for their participation. The MI DDS Director expressed to MADE a special “Thank You” for our efforts. 
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Other Activities

We are currently working on re-launching our “Lunch and Learn” series to round out the fiscal year. These are learning opportunities for DDS staff, held during lunch, on a variety of topics such as disability policy and work/ home life balance.  

We provided a stipend for one member to attend the 2025 NADE Training Conference. MADE will have a good representation this year with a virtual presenter (Julie Mavis), Michelle Wade attending (Northern Region Director), and (3) additional attendees. We will also have (2) attending virtually.

We are just getting our footing, but we have hit the ground running for 2025! 

Thank you

Jeaneen Donald - President – MADE

VERMONT

This year was busy for GMADE in Vermont!

With the start of the new fiscal year in Fall 2024, GMADE held a vote for two Board members (Vice President and Treasurer), as part of the annual election cycle for our chapter. In May 2025, we held elections for President and Secretary, and appointed a new Treasurer as the current one ended their time with DDS. 

In Fall 2024, GMADE held its annual Halloween Contest and Bake Sale the week of Halloween. In November, we hosted the annual Thanksgiving Luncheon and Potluck, for which all staff were invited to share dishes and enjoy an afternoon of camaraderie. Over the second half of the year, in Spring 2025, we held a pancake breakfast to celebrate all things Vermont maple. An Ice Cream Social is planned for July 24, 2025. 

In addition to social activities, GMADE VT also staged three trainings over the year for the DDS office. The training in October 2024 was a sharing session from those who had attended the 2024 NADE conference with the rest of the office, with particular focus on Indian and Tribal Health Systems and a review of Pediatric Health and Testing. In March 2025, GMADE staged a training regarding the current financial state of Vermont hospitals and rural health care and how this might affect SSA Disability applicants (and our work at DDS) in the future. Finally, in May 2025, GMADE partnered with the VT Director of the Permanent Supported Housing Assistance program to discuss this new program in Vermont, which takes a housing first approach in ameliorating the housing shortages and challenges in Vermont. VT DDS adjudicators are finding more and more claimants in a state of insecure housing, and this training was meant to shed light on some of the challenges these applicants face in navigating services and accessing applications for SSA benefits (as a large proportion of the unhoused population are disabled).

Finally, the GMADE Newsletter has transitioned from being a print-style newsletter to using a Blog-style format posted on Sharepoint. Over the year we worked with DDS administration to understand the parameters of usage for access to this tool, and we developed a process for soliciting submissions from the entire VT DDS office so that this tool is useful for the entire office, in addition to being used for GMADE news and activities.

We look forward to another active year with a new Board!

Respectfully submitted,

Rachel Daley

GMADE President 2022-2025 

NEW JERSEY

Committee members contacted, no activities to report.

Thank you, 

Alice Rich
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To:

NADE Board of Directors

From:

Ebony Grissett, South Regional Director


Date:

July 2025


Subject:
NADE South Region Committee End-Year 2025 Report

During this reporting period, I attended the NADE Mid-Year Board meeting in February 2025.  I continued to communicate with the Chapter Presidents to encourage them to be active with their events and membership recruitment. I encouraged them to request their membership grant for recruitment purposes. I corresponded with them regarding requests or information from the NADE President and sent them the monthly South Region membership reports from the membership committee. 

Here are the individual chapter reports:
Alabama: Nothing to report for this period

Georgia: Our Chapter activities continue to be impacted by our DDS hybrid work schedule and attrition. We have suffered a decline in membership and the loss of several board members. We hope to begin ramping back up our Chapter activities next year. 

GADE Activities:

· Breast Cancer Awareness Month- GADE hosted Represent in Pink Days for every Thursday in October to show support for Breast Cancer Awareness Month

· Veterans Day Virtual Wall of Honor: GADE created a video celebrating the service of all veterans during the week of November 4. 

· Christmas Angel Tree: GADE collected Christmas gifts and donations during the month of November.  We were able to donate over $500 in cash and gifts to the Wellroot Family Services (children in foster care).  Our cash donation was matched by a Wellroot donor, which doubled the impact.

· Employee Appreciation Week: GADE sponsored dessert for Georgia DDS staff to celebrate Employee Appreciation Week in May 2025

Kentucky-Derby: The Kentucky chapter of NADE is active. A new President was elected in June. Robin Ford, President, will be attending the National Conference in August. Other activities include recruitment for members. NADE had a couple of meetings since February 2025 to present. 

Mississippi: Nothing Reported 
North Carolina: In February the THADE Ways and Means committee held their annual Heart Grams fundraiser where employees were able to send a piece of candy and a heartfelt message to their colleagues. During April THADE celebrated Organ Donation Awareness month. The Organ Donation Awareness Committee provided information, trivia, donuts for donors and had guest speakers from Honor Bridge and Miracles in Sight come and speak about their experiences and the process of organ donation. The month was filled with information and activities to help bring awareness. Also, in April the THADE Community Service Committee and other NCDDS employees volunteered for the Food Bank of Eastern and Central NC, helping people in our communities suffering from food insecurity. They bagged 8,000 lbs. of food and provided 6,700 meals.  In May the Community Service Committee gathered donations for the Women’s & Children’s Shelter for Mother’s Day donations. In May, the Ways and Means committee raffled off a wonderful Spring Basket filled with goodies for warmer weather and time outside. In June THADE celebrated NDPW and were pleased to award Anye’ Crawley with the annual THADE Scholarship. THADE has had a busy start to the year and looks forward to continuing its involvement both in NCDDS and NC communities.  

South Carolina: SCADES had a busy few months this quarter. In February we had a heart healthy week where we had fresh fruit and vegetables in the break room for employees to grab. We also had a local chiropractor come and speak to the office about ergonomics and other healthy natural options to try for your body’s benefit. In March, we joined with the American Red Cross for our quarterly blood drive. In April, we held a community service drive to donate toiletries for the homeless population. We were able to fill 70 bags to donate to the local outreach program. A few of our members went and helped to pass out these bags in the downtown area. In May we held our catered public service luncheon and gave out awards for different categories for customer service excellence. In June, we celebrated NDPW with team building exercises, games, and food. Overall, SCADES had a rewarding year and looks forward to seeing how we can grow even more.  

Thank you so much for the opportunity to serve as South Regional Director. I look forward to seeing everyone at the NADE National Conference in Denver in August. 
Ebony Grissett

South Regional Director 
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To:

NADE Board of Directors

From:

Trish Boesing, Midwest Regional Director 


Date:

July 2025

Subject:
End-Year Report

It has been my pleasure in continuing in my position as the Midwest Regional Director.  In this position, I have continued to keep the Midwest Region in communication with the NADE Board with all the happenings with NADE. I forward all pertinent emails from the NADE Board to my region, including any requests for responses. I have continued to send out a Midwest Regional Newsletter every quarter.  We have 10 additional members since our February report, remaining the largest region in NADE. Our region remains rather active as detailed below: 

Chapter reports: 
Arkansas:  February saw a very lucrative Book Sale held on 2/14. Donations come from all over the agency and we had a very good turnout. For Super Bowl we had a Baggo contest. Suzanne Scott and Duane Jackson supplied the boards and ran the games. Prizes were $20, $30 and $50. This was also favorite jersey day.  The Valentines fundraiser was showcased some beautiful baskets by Duane Jackson and we sold out! Contributions of candy and stuffed animals were donated by ArKade members.  6/12/25 was our bi-annual Blood Drive. The agency comes out to give our community the gift of life. Despite the rainy day we had lots of volunteers. 

NDPW different refreshments daily including donuts, ice cream, chips & soda, hot dogs and on 6/27/25 a party for ARKADE members was held at Keith Hearnsberger’s house. ArKADE is one of the largest chapters in the Midwest.  

Illinois: At the end of January, IADE hosted a Membership drive to recruit new members. We decorated one of the conference rooms in our building, distributed NADE and IADE information sheets, handed out snacks, and heard from Trish Boesing as a remote speaker. President Molly Turnbull also spoke about the benefits of joining NADE/IADE which brought in 13 new members! In April, we celebrated National Superhero Day with a “Make-your-own-cape” activity and superhero trivia. We also celebrated the day by hosting a blood drive at our local blood bank. During NDPW, IADE provided a thank you card and snack for everyone in the agency. We invited all IL DDS employees to attend the Springfield Lucky Horseshoes baseball game, that was also a fundraiser for the victims and families of the YNOT tragedy. In addition, we held a happy hour where employees could socialize and play DDS Pictionary! We will be hosting some fun activities to celebrate National Friendship Day at the end of July. We are also in the midst of planning a DDS group outing to hear some bands at a local venue later this summer. Two employees from the IL DDS will attend the NADE training conference in-person in August, and three will be attending remotely. We are looking forward to planning more activities and hopefully increasing our membership over the next year!

Iowa: No response.  

Kansas: Nothing new going on but has had some talk about getting chapter back up and running. 

Louisiana:  No activities in any chapter. 

Minnesota: No members.  

Missouri: 
Cape Girardeau:  Food drive in May for the local food bank.  Those who donated were entered for a gift card drawing sponsored by MADE.  Helping to host first ever virtual MADE State Conference.     
Jefferson City:  Celebrated NDPW with a team shirt day on Monday, a nacho bar on Tuesday, and donuts for the “hole” team on Wednesday.  Also helping to host first ever virtual MADE State Conference.  

Kansas City:  In March, they wrote a newsletter article: understanding GLP-1 drugs, also hosted a lunch & learn--the transplant network.  In May, they hosted another lunch & learn--maintaining a healthy heart.  In June, wrote another newsletter article: celebrating disability examiners and hosted disability examiner’s month breakfast.  They host ongoing community drives for back-to-school drive: June- August and marvelous monocles drive (eyeglass drive): March through Sept.

St Louis:  Hosted annual Trick or Treat with costume contest, sponsored holiday drive for Fisher house, contributed money to annual Christmas event. We made dinner for residents at Fisher House. Hosted annual Easter Egg Hunt with cash prizes. NDPW included pot luck and scavenger hunt.  

Springfield:   No response.  

Nebraska: February: Hosted annual Soup-er Bowl Contest. A gift card was given to the first place winner, and gold, silver, and bronze soup ladles were given to the top three winners.

March: March Madness Brackets with gift cards were given to the winners for both women’s and men’s brackets. Oscars Ballot with a gift card going to the person who guessed the most categories correctly.  April: Walk Across Nebraska Event. People who walk 459 miles (distance from NE corner to corner) from the first day of spring through the first day of fall, April to September, will be entered into a drawing to win a $100 gift card from a local running company business. Entering steps/miles at least monthly. Included chart for those with mobility issues to convert their steps. NDPW events included hourly gift card give away, provided breakfast treats, group walk, virtual coffee break, and a potluck luncheon. Collected hygiene donations for a local charity.

North Dakota: Only one member (however when I reached out, she does not appear to be with the DDS any longer).  

Oklahoma: Pizza Thursdays to raise money for OKADE, June Oklahoma City Comets Baseball Game Fundraiser, NDPW: membership drive, canned food drive, gift basket raffle, three NADE scholarships donated, free ice cream bar, and teamwork puzzle. Raised money to send three people to the NADE conference in Colorado. Signed up several new members for OKADE since the mid-year report.  

South Dakota: No response.  Chapter has disbanded. NADE President informed.     
Texas: Only two members.   

Wisconsin: Small chapter, inactive.    

It has been an honor to continue to serve in this capacity as the NADE Midwest Regional Director.  

Trish (Chaplin) Boesing

MADE Midwest Regional Director 
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To:

NADE Board of Directors

From:

Pacific Regional Director, Jenny St. Onge



Date:

7/14/2025




Subject:
End of Year Report

During this reporting period the Pacific Region has focused one three important issues: 1. Decreasing attrition for current members and increasing new memberships. 2. Continuing education for staff. 3. Advancing the mission of NADE. 

The following chapters provided state specific updates:

1. Colorado 

We received six new CADE members, and two more have joined since this year’s New Membership Drive. Colorado hosted multiple outreach events at local libraries giving presentations on the SSA disability process and how to help get applications processed in a timely manner. We continued to stock coffee, sugar, and creamer for employees. The chapter increased fundraising efforts so financial assistance was available for members who want to attend the 2025 NTC. We continued stocking the Snack Shack for DDS employees and have increased our selection and met all employee requests. We held a St. Patty’s Day raffle, reached out to the community for donations for the conference – including registration bag items, silent auction items, and hospitality suite donations. We held a bake sale at DDS to raise conference funds and continued to hold monthly Pay Day Pizza events. We had the following Lunch and Learn Presentations since February:

· February: American Lung Association in Colorado: Presented by the Executive Director

· March: Meditation: Presented by one of our MCs

· April: A presentation on benefits including FMLA and short term disability: Presented by our State benefits coordinator

· May: Case Management Tips and Tricks: Presented by one of our DDS employees

· June: Evaluating Serious and Persistent Mental Disorders using the C criteria: Presented by one of our supervisors 

· July’s presentation will be Reading IEPs by one of our supervisors

2. Montana

The Montana Chapter has placed its focus and impact or recruitment and retention of DDS staff in a variety of ways.  We have worked on collaboration both within the DDS and with our new location neighbors to create a positive working relationship with our staff and others.  These have included themed potlucks, holiday gatherings, and DDS sponsored treats that discuss NADE and our contributions and building friendship with popcorn sales every other Tuesday before payday.  The Chapter has also offered to host trainers including MC/PC’s, FO staff, and participated in medical site visits with our MER sources and recruitment for CE vendors.  Within the past few weeks we’ve hosted a coffee and pastries meet and greet for our DDS to recruit new NADE members.  We will also have the MONTNADE President participate in person at the NADE Conference in August 2025.

The Montana Chapter also compiled suggestions for discussion at Midyear, I understand some of the topics may not be in NADE purview, but wanted to give a voice to all suggestions:

· The Montana DDS is actively engaging in DEDA and compilation of PD/PB claims listing offered by ODD.

· The Montana DDS is actively training experienced staff in DEDA starting in August 2025

· While DI 23007.005A requires one attempt by phone to a clmt or 3P, our office policy is to contact the claimant, 3rd party, and authorized rep by phone and a call in letter as needed.  If the rep declines to allow for us to call the claimant directly, a call-in letter is to be sent in a last effort to engage the claimant.  

3. Nevada 

The chapter has also held fundraising activities: A Valentine’s Gram fundraiser, which in total sold 239, and brought in $487; a silent auction which raised $451.90; and a penny war during NDPW which raised $355. Additional participation in NDPW was productive with a can food drive and multiple activities and trainings to improve usage in the NV DDS for Imagen and DEDA. There have been also multiple potlucks in the office that NVADE has been a participant and promoted the chapter. The Chapter has designed t-shirts for all members with planned focus on the coming year to have greater involvement in philanthropic endeavors including volunteer work and outreach. Our Chapter has been in communication with another State DDS (Alaska) Administrator to help share NADE information and promote/advocate for involvement within that State. 

The Chapter has 19 members, with 2 planned renewals to make a total of 21 members and expected continual growth.

4. Oregon

In January, the chapter hosted a Medical Moments on Teams for the staff with a presentation from one of our psychological consultants titled “Beyond Stigma: Abling Individuals with Intellectual and Developmental Disadvantages. They also hosted a membership drive, including in office open house with mornings snacks/treats with current members available to answer questions and share experiences, drawing for a gift card amongst the attendees. Remote open house on Teams with current members available to answer questions and share experiences, drawing for a gift card amongst the attendees. Referral bonus for the current member who referred the newest members. In March, the chapter hosted a Medical Moments on Teams for the staff with a presentation from one of our medical consultants titled “The Eyes Have It” related to vision impairments. In April, the chapter hosted a Medical Moments on Teams for the staff with a presentation from one of our medical consultants titled “Everything You Wanted to Know About PFTs (But Were Afraid to Ask)” related to respiratory impairments. In May, the chapter hosted a Medical Moments on Teams for the staff with a presentation from one of our medical consultants titled “Multiple Sclerosis ‘The Great Mimic’” related to evaluating claims with MS impairments. In June, NDPW was celebrated with daily raffle door prizes for remote/in office participation, daily popcorn for in office staff, trivia, word search, and rebus puzzle games with prizes for remote/in office participation, in person BBQ, and a silent auction fundraiser for remote/in office participation. In July, the chapter will host a Medical Moments on Teams for the staff with a presentation from a community partner with Salem Health titled “Brain Agility” with topics related to maintaining a healthy and youthful brain in the workplace. 

New Mexico did not submit a report. 

Respectfully submitted,

Jenny St. Onge 
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To:

NADE Board of Directors

From:

Jennifer Nottingham


Date:

7/14/25



Subject:
NADE Legislative Director End-Year 2025 Report

I appreciate the opportunity to serve as NADE’s legislative director. I simultaneously served as NADE’s past president and conference planning committee chair. Unfortunately, the conference planning responsibilities did require a significant amount of time, which limited my capacity. I was available to the NADE president, Ayanna Conley, to provide guidance and support. I was available to participate in meetings with SSA leadership. 

There have been extremely high backlogs and processing times for disability claims. As a way to address this emergency issue, former Commissioner O’Malley signed a memo permitting a two year demonstration allowing some disability examiners authority to make determinations on adult initial claims that are fully favorable based on physical impairments. NADE has long advocated for this ability, similar to the prior Single Decision Maker (SDM) authority. There was interest to expedite this authority and SSA asked for a NADE representative to help write the Emergency Message permitting the use of Disability Examiner Determination Authority (DEDA). NADE president, Ayanna Conley, asked me to take part in this cadre and I gladly accepted. Since DEDA’s release, DDS examiners have been able to decrease the time to make a determination on these allowance claims. One of the criticisms for SDM in the past was the lack of tracking and statistics to measure the successfulness of SDM. With DEDA, SSA is able to track its usage. It has shown to decrease processing times and at the same time, promote high levels of accuracy. DEDA authority has been successful, and SSA currently plans to expand the authority. The ability to track and monitor DEDA usage will be instrumental in making this initiative permanent; however, that would require a legislative change. 

NADE has long advocated for the ability to electronically communicate with claimants to provide reminders regarding consultative examinations (CE). The biggest obstacle has been the privacy concerns. This year, SSA permitted the limited use of electronic communication via text and email to claimants with their agreement. Early signs indicate that this step is helpful in getting claimants to attend their CE. Currently, the DDS must reach out to the claimant via phone call or letter to get their agreement, prior to setting up the electronic communication. This is a cumbersome process. SSA is looking into seeking the claimant’s agreement prior to sending the claim to the DDS. 

I appreciate the opportunity to serve as legislative director and to work with the NADE board. 

Respectfully submitted, 

Jennifer Nottingham
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To:

NADE Board of Directors

From:

Marjorie E Garcia


Date:

7/18/2025


Subject:
Membership Director End of Year Report

It has been my pleasure to serve at the will of the NADE President as the appointed Membership Director. 
Over the last year, I made myself available to the current president and provided membership information and materials as needed to support the goals and objectives. I also represented NADE, by invitation, at chapter and board meetings. Despite requests for committee members (1 Board member and 1 Chapter member, per NADE Bylaws), no volunteers have come forward. I will continue recruitment efforts.

In fulfillment of my duties over this past year, I monitored the NADE Membership transactions from the website weekly, collaborating with the NADE Treasurer regarding any anomalies or failed transactions. Each month, all membership information collected was transferred to a master Excel workbook and shared with the Executive Board, CCP and Professional Development Chair, detailing data changes and comparisons for each chapter. Regional Excel workbooks were also shared with the Regional Directors monthly. In addition, I created specialized reports for Committee Chairs as needed to fulfill their recruitment and retention objectives. To date only Retiree reports have been requested.

This data extraction also required manual identification of New Member information and regular documentation. During FY2025, I prepared ninety New Member Packets, eighty-eight electronic, and two with personalized embossed certificates. Each packet also included a Welcome letter from the current NADE President, an Organization Chart, and NADE Code of Ethics. Packets were mailed quarterly, $7.34 in postage this fiscal year, of which no reimbursement was requested. Of the ninety New Membership applications received 7/01/24-6/30/25, thirty-three were from the North, eighteen from the South, twenty-two Midwest, and seventeen from the Pacific regions. Data suggests that the New Membership percentage of applications does not correspond to the percentage of total Membership Grants requested and detailed below (Members: % New - 33:30%; 18:16.5%, 22:12.8%; 17:16.1%, respectively). 

As part of my duties, I also responded to all emails sent to the Membership.Director@NADE.org email, as well emails sent to my work emails. Of these, I answered questions related to account renewals, activation, grants, and possible database errors. Information was also provided for the annual recruitment promotion, including ideas for direct chapter support. I communicated regularly with Regional Directors to encourage their chapters to request Membership Grants to support their recruitment efforts. I received, and the treasurer disbursed, requests for 13 grants ($650) in FY2025 (North-0, South-6, Midwest-4, Pacific-3). 

As the Membership Director I was appointed by the President as the Webmaster Liaison with Underwood Creations and regularly communicated website updates and membership report issues. As a member of the National Training Conference (NTC) Planning Committee, I attended weekly meetings, chaired the Audio/Visual subcommittee, and forwarded NTC information to the Webmaster. 

At the NTC, I will work closely with the Election & Nomination Chair as needed to verify regional NTC votes for General Assembly and any Regional contests.

I am grateful for the Board’s continued support and confidence. I look forward to serving NADE in the future.

Respectfully submitted,

Marjorie E Garcia

Membership Director 2024-2025
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To:

NADE Board of Directors

From:

Sara Winn


Date:

07/21/2025



Subject:
End of Year Communications Director Report

NADE Board-

I have had the pleasure of serving as the NADE 2024-2025 Communications director and have published 3 advocates thus far. Thank you to everyone who has submitted articles and pictures.  I am still accepting pictures and newsletters for the prizes that can be awarded at the National Conference.  I have worked with the membership director for website updates.  We also maintain and update the corporate members.   

Please continue to submit articles of chapter events and anything that you want to spotlight.  

Thank you! 

Sara Winn
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To:

NADE Board of Directors

From:

Sarah Waldsmith, Council of Chapter Presidents Chair

Date:

6/30/2025

Subject:
CCP Chair report

I have passed along any emails to the chapters that have been requested. I am continuing to verify the list of current active chapters/chapter presidents or in some cases, the sole member of a chapter.
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To:

NADE Board of Directors

From:

Marcia Golden, NDPW Chair

Date:

29 July, 2025
Subject:
End of Year Report

National Disability Professionals Week was celebrated June 16-20, 2025. This year’s theme: NADE: Together We Can, was submitted by the Cape Girardeau, MO chapter who will be awarded $10 for winning the theme contest. The committee reviewed submissions from chapters. 

The 2nd Place chapter was THADE.  The Chapter completed the sentence each day with activities to support Together We Can: grow, celebrate, find it, name that tune and unwind. They will receive a $15 prize. Our 1st Place chapter was OrADE. They celebrated their members with daily door prizes and snacks. The Chapter hosted a staff BBA and cookie bake-off and had a silent auction. They will receive $25. We hope all chapters had a great time celebrating their members during NDPW. 

I would like to thank my committee members: Wade Peterson, Victoria McGawley, Reagan Lederman, Kimberly Fairweather, Jogee Detchemeny, and Cassandra Highsmith. 

Respectfully Submitted,

Marcia Golden
Marcia Golden

Committee Chair
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To:

NADE Board of Directors

From:

Melvin Carr Jr.



Date:

07/21/25


Subject:
NADE End of Year 2025 Awards Committee Report

The committee was put together on 10/22/24. Members are Cheri Sayavong, Ebony Grissett, Melissa Williamson, Maritza Brown, Michelle Perscell and myself. The Awards Criteria was approved on 02/18/25 by the board and sent out on 02/24/25. The nominees were voted on & the results were sent to Ayanna Conley , NADE President. On 05/05/25, the winners were sent to Patricia Boesing.

This completed the Awards Committee responsibilities.

Melvin Carr Jr.
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To:

NADE Board of Directors

From:

Tonya Scott, Chair 


Date:

July 11, 2025


Subject:
NADE Constitution/Bylaws and Strategic Planning Committee



Endyear Report 2025

I continue to be honored to serve as chair of this committee for the betterment of the National Association of Disability Examiners (NADE).

During this period, I have made myself available to provide advice and answer any questions from NADE President, Ayanna Conley, Board Members, and local chapters.

I have reviewed the Strategic Plan (see attached) and continue to be in agreement that the plan continues to be sound and reflects the missions and goals of NADE.  Due to eliminating of some positions and restructuring of some of the duties of the NADE Board and committee chairs, some changes need to be made to the plan.  

It continues to be recommended that the President’s charges to board members and committee chairs be sure to include all the items in the Strategic Plan.  An area of emphasis should be on recruitment since to effectively implement the plan, sufficient funding is required which comes from a strong, solid membership base.
Tonya Scott

Chair, NADE Constitution/Bylaws and Strategic Planning Committee
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NADE STRATEGIC PLAN
NADE’s mission is to advance the art and science of disability evaluation 

NADE’s purpose, as outlined in Article III of the Preamble to the Constitution, is to foster, promote and participate in activities designed to: 

• Increase the understanding of disability programs by the medical community and the general public. 

• Develop high standards of professional and ethical service to the general public. 

• Improve the documentation of applications for disability benefits and the evaluation of medical and vocational information obtained in connection with such applications. 

• Provide a forum for the discussion of problems related to adjudication of disability claims. 

• Develop professional standards and training opportunities for all individuals engaged in adjudication of disability claims. 

NADE’s Strategic Plan serves as a blueprint for the organization, outlining those activities and actions necessary to achieve NADE’s mission and purpose. It is reviewed and revised as goals are met and new challenges to the disability evaluation process are identified. 

NADE STRATEGIC PLAN
STRATEGIC GOAL # 1
PROFESSIONALISM

Objective 1: Provide Education and Training Conferences for the Membership. 

Strategy: Design a System by which updated information on the educational opportunities for members can be obtained.

Work plan: The REGIONAL DIRECTORS shall share with the PROFESSIONAL DEVELOPMENT COMMITTEE and the SECRETARY copies of regional and state conference agendas and shall identify training materials that could be made available for conferences or chapter meetings. The PROFESSIONAL DEVELOPMENT COMMITTEE shall compile information regarding material available, post it to NADE’s website, and distribute through the COUNCIL OF CHAPTER PRESIDENTS Chair this information as well as a national training schedule which will include dates, programs, locations and brief highlights - or agendas- of the training to be provided at the national, regional and state conferences. 

Information about state, regional and national training conferences will appear in the NADE Advocate and will be posted on the NADE Website. The PAST PRESIDENT will communicate information about the NADE training conference schedule to DDS Administrators and appropriate SSA personnel. The PRESIDENT will highlight the education and training value of NADE’s training conferences in communications with DDS ADMINISTRATORS and SSA OFFICIALS. as well as encourage their involvement. The PRESIDENT and PAST PRESIDENT shall work with SSA and DDS ADMINISTRATORS to obtain support for members to conduct and attend national, regional and state training conferences. 

Objective 2: Maintain a System of Professional Certification. 

Strategy: Maintain A System of Tracking and Recording Professional and Continuing Education. Enhance current procedures for maintaining records of members’ participation in training sessions that have been deemed to qualify for continuing education credits.

Work plan: NADE has established standards for certification of its members. In addition, NADE has established requirements for recertification. The individual NADE member is responsible for maintaining their own record and submitting it to the PROFESSIONAL DEVELOPMENT chair documenting that the requirements have been met when requesting certification or recertification. 

The PROFESSIONAL DEVELOPMENT COMMITTEE will award certificates to members who apply for professional certification and who meet the prescribed minimum standards. These certificates will attest to the members having obtained the minimum standards necessary for professional certification. These certificates will expire three (3) years after issuance and the member will receive either a new certificate or an updated seal if they can show that they continue to meet the minimum standards that have been prescribed by the NADE Board as necessary to maintain professional certification. 

The PROFESSIONAL DEVELOPMENT COMMITTEE shall have responsibility for insuring that the minimum standards for professional certification sponsored by NADE continue to reflect industry standards and make recommendations to the NADE BOARD on a periodic basis to update NADE’s certification/recertification process. To achieve this goal, the PROFESSIONAL DEVELOPMENT COMMITTEE shall, on a periodic basis, solicit input from DDS Administrators, NADE members, and SSA personnel responsible for DDS operations, disability policy and programs. 

Objective 3: Maintain voluntary Code of Professional Ethics. 

Strategy: NADE’s current Code of Ethics is to be to maintained and updated periodically. 

Work plan: Every year, beginning in 2022, the NADE Strategic Plan Committee will review the Code of Ethics. The results of this review and any suggested revisions will be presented to the NADE BOARD and to that year’s GENERAL MEMBERSHIP MEETING for approval. The current Code of Ethics will be included with all new member packets. The Code of Ethics will be posted on the Website and published in the Advocate once a year.

NADE STRATEGIC PLAN
STRATEGIC GOAL #2
LEGISLATIVE, REGULATORY AND JUDICIAL MONITORING AND ADVOCACY 

Objective 1: Maintain a network to monitor pending legislation, litigation and regulatory changes. 

Strategy: Ensure NADE’s awareness of pending legislation, litigation and regulatory changes and enable timely response to pending legislation and regulatory changes. 

Work plan: The primary responsibility for obtaining this information will be with the LEGISLATIVE DIRECTOR. 

Objective 2: Maintain methods of obtaining membership positions on legislative and regulatory issues. 

Strategy: Employ NADE’s regional and local chapter structure to obtain input on legislative and regulatory issues. 

Work plan: The primary responsibility for obtaining this input rests with the PRESIDENT, REGIONAL DIRECTORS, and LEGISLATIVE DIRECTOR. However, input may also be obtained by: 

1. Including a survey in each national and regional conference packet, 

2. Including a legislative committee session at regional/national 

conferences to “brainstorm,” and 

3. Encouraging each chapter to have a legislative committee and to develop an e-mail list of contacts between the legislative committee members and the chapter members. 

Objective 3: Present membership positions on legislative and regulatory Issues. 

Strategy: Educate legislators, legislative staff and SSA officials on areas of concern and pertinent to NADE members and to the disability program(s). 

Work plan: NADE will present testimony or provide statements for the record at congressional hearings related to the disability program. NADE will develop, write and issue position papers on topics relevant to disability program designed to educate and be published in the Advocate. 

Objective 4: Maintain a method of informing the membership of legislative, judicial and regulatory issues. 

Strategy: Use the Advocate and the President’s executive memos further disseminated by the Regional Directors, NADE’s website, and other mechanisms, such as e-mail, as appropriate to inform the membership of legislative, judicial and regulatory issues as well as details of the positive outcomes flowing from NADE’s past involvement in legislative and regulatory issues.

Work plan: The PRESIDENT, REGIONAL DIRECTORS AND LEGISLATIVE DIRECTOR will continue providing such information on a regular basis.

Objective 5: Develop a method of motivating the membership to address regulatory and legislative issues. 

Strategy: Provide the membership with details of upcoming legislative and regulatory changes and how members can influence change and maximize impact at the appropriate level. 

Work plan: The LEGISLATIVE DIRECTOR shall conduct a legislative update session at every national conference describing pending and prior regulatory/legislative NADE concerns, what actions were taken by the organization and the results. A synopsis of this information shall be published annually in the Advocate and posted to NADE’s website.

NADE STRATEGIC PLAN
STRATEGIC GOAL #3
ORGANIZATIONAL CONTINUITY AND SERVICE TO MEMBERS

Objective 1: Maintain a System of Gathering and Storing Information. 

Strategy: Monitor development of methods which could be used to store NADE’s official records. 

Work plan: The SECRETARY will review various methods of storage methods for NADE official records. Older records (prior to January 2004) will not be imaged into electronic format. All new records, except for financial records needed for audit purposes, starting with January 2004 will be submitted in an electronic format to the SECRETARY for cataloging and storage. All records beginning with 2014 will be collected on the NADE.org website.

Objective 2: Maintain an online collection of NADE’s official records and information available to NADE members.

Strategy: A system should be developed to inform NADE members of what is in NADE’s official records and that information to be disseminated to the general membership as well as other specific individuals. 

Work plan: The SECRETARY will develop and maintain an online accounting of available information that is in NADE’s official records, printed in the Advocate or distributed independently by the Regional Directors for distribution to the chapters. This catalog will be updated annually and printed in the Advocate as well as posted to NADE’s website. The SECRETARY will use the Advocate and the website to inform the general membership of the material available and the fees for use. 

Objective 3: Provide leadership guidelines and training to members. 

Strategy: Maintain a comprehensive list of expectations the national organization has of its leaders. Ascertain what, if any, assistance chapters or members desire in areas of leadership issues. Provide each incoming chapter president with a packet of information regarding leadership issues. 

Work plan: The COUNCIL OF CHAPTER PRESIDENTS Chair shall solicit and disseminate leadership guidelines. The guidelines must be approved by the Board and will be distributed to Chapter Presidents and included in the Chapter Services handbook. Leadership training will be offered annually at the national meeting of the Council of Chapter Presidents.

Objective 4: Promote an historical perspective and sense of organizational continuity. 

Strategy: NADE’s strength is in the commitment of its members to the organization’s goals and objectives 

Work plan: The SECRETARY, with input from the RETIREES’ COMMITTEE, will set up a display at the national training conference, documenting NADE’s historical and current activities and achievements. 

Objective 5: Establish a system to assure that NADE’s Mission and Purpose are achieved. 

Strategy: Maintain a Strategic Plan to serve as a blueprint for the organization. 

Work plan: 

1. On an on-going basis NADE’s STRATEGIC PLAN COMMITTEE will review NADE’s Strategic Plan and present recommendations to NADE’s BOARD OF DIRECTORS and at the GENERAL MEMBERSHIP MEETING. 

2. The exiting PRESIDENT shall work with the incoming PRESIDENT to develop charges for incoming BOARD MEMBERS and COMMITTEE CHAIRS.

NADE STRATEGIC PLAN
STRATEGIC GOAL #4
MEMBERSHIP FRATERNITY AND RECOGNITION

Objective 1: Promote Fraternity within the National Association. 

Strategy: Fraternity is defined as a spirit of cooperation and a sharing of common experience among the members of NADE and will be promoted by increased communication channels; through state, regional and national conferences; the Advocate; and intra- and inter-state sharing of ideas and recognition of common experiences, interests and objectives. 

Work plan: 
1. The PRESIDENT will communicate on a regular basis with the membership through the Advocate and other appropriate means such as NADE’s website. 

2. The PAST PRESIDENT will maintain communication with all DDS and appropriate SSA officials to inform them of NADE activities and seek their support for areas of mutual interest. 

3. The NATIONAL DISABILITY PROFESSIONAL’S WEEK COMMITTEE will continue to promote National Disability Professional’s Week as a celebration of both fraternity and professionalism. 

4. The NATIONAL DISABILITY PROFESSIONAL’S WEEK CHAIRPERSON will set up a display at the national conference providing copies of original ideas for projects, social activities, etc., shared by the chapters during the previous year. COUNCIL OF CHAPTER PRESIDENT’S Chair will assist in soliciting ideas and material for this display. 

5. The ORGAN DONOR/TRANSPLANT COMMITTEE shall assure the availability of organ donation and transplantation promotional information for all NADE state, regional and national conferences. 

Objective 2: Maintain a current Membership Directory. 

Strategy: Prepare a membership directory to be available annually at the time of the national conference. 

Work plan: The MEMBERSHIP PROCESSING CONTRACTOR will prepare a Membership Directory to contain name, address, phone number and job title. Additional information including interests, talents, previous NADE experience, etc. could be solicited later if desired by the membership. On a monthly basis, the MEMBERSHIP PROCESSING 

CONTRACTOR shall provide to the Regional Directors an updated Membership Directory for the chapters in their regions. 

Objective 3: Maintain a system to obtain input on NADE’s recognition program. 

Strategy: On a periodic basis, obtain feedback from chapters regarding the Awards process at all levels (national, regional and local) and update NADE’s recognition program as needed. 

Work plan: The AWARDS COMMITTEE shall periodically request formal feedback from chapters regarding their opinion of the awards system. The AWARDS COMMITTEE will use the survey and feedback results to propose criteria to the BOARD for discussion and approval to identify and initiate new methods of recognition of NADE members.

NADE STRATEGIC PLAN
STRATEGIC GOAL # 5
CHAPTER DEVELOPMENT AND SERVICES

Objective 1: Evaluate Services Provided to Members. 

Strategy: Review current services and consider additional services.

Work plan: The MEMBERSHIP DIRECTOR and the COUNCIL OF CHAPTER PRESIDENT’S Chair shall develop an electronic survey to obtain feedback from members on current services and additional services they would like to see NADE offer. The MEMBERSHIP DIRECTOR and COUNCIL OF CHAPTER PRESIDENT’S Chair will propose additional services as needed. 

Objective 2: Develop a plan for funding current and new services desired. 

Strategy: Determine financial support for current and new services desired. 

Work plan:  At least once every five years, the MEMBERSHIP DIRECTOR, working with the NON-DUES REVENUE CHAIR and TREASURER, will evaluate NADE’s budget and costs for various services and provide recommendations to the NADE BOARD on services that can be funded that year. The MEMBERSHIP DIRECTOR, the NON-DUES REVENUE CHAIR and the TREASURER will propose new funding mechanisms to finance on-going services provided and new services desired. 

Objective 3: Recruit and retain sufficient membership base to afford to conduct NADE’s business and provide needed membership services. 

Strategy: Determine incentives for membership, both for prospective members and established members. 

Work plan: The MEMBERSHIP DIRECTOR will develop a survey to establish needed services and incentives for membership among disability professionals. 

Objective 4: Encourage continued involvement in NADE when a member retires from the DDS or SSA. 

Strategy: Determine incentives for continued membership among retirees 

Work plan: REGIONAL DIRECTORS, CHAPTER PRESIDENTS and the MEMBERSHIP PROCESSING CONTRACTOR will identify retiring or retired members. The MEMBERSHIP DIRECTOR, with the assistance of the RETIREES COMMITTEE CHAIR, will solicit input from known retirees to determine what services or activities would encourage continued membership.

Objective 5: Promote the value of NADE’s activities and services for administrators seeking professional incentives for employees. 

Strategy: Determine professional incentives sought by administrators for employees.

Work plan: The PRESIDENT, PAST PRESIDENT and MEMBERSHIP DIRECTOR will work with NCDDD to determine needed services and incentives for membership among disability administrators. 

Objective 6: Facilitate Chapter-to-Chapter communications.

Strategy: Encourage both formal and informal communication between and among chapters. 

Work plan: On an annual basis, the COUNCIL OF CHAPTER PRESIDENTS Chair and PAST PRESIDENT will review the Chapter Services Handbook and update it as needed. On an annual basis, the COUNCIL OF CHAPTER PRESIDENTS will review and update the COUNCIL OF CHAPTER PRESIDENTS directory and post the updated version to the NADE website.

NADE Strategic Plan 

Updated February 8, 2022
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To:

NADE Board of Directors

From:

Buffie Raynor

Date:

7/01/25



Subject:
End of year Committee Report for Hearings Officer

Committee Members contacted; nothing or no activities to report. 

Sincerely, 

Buffie Raynor
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To:

NADE Board of Directors

From:       
J. Scott Pritchard. DO


Date:

07.18.2025



Subject:
End-Year 2025 – Medical Consultant Committee Report

The medical consultant committee has nothing new to report. There have been no activities since the Mid-year 2025 report. 

Respectfully submitted, 

J. Scott Pritchard, DO

NADE Medical Consultant Committee Chair

Lead Medical Consultant 

ODHS/APD/DDS - Oregon
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To:

NADE Board of Directors

From:

Julie Kujath, Non-Dues Revenue 

Date:

August 2025

Subject:
NADE End of Year 2025 Treasurer’s Report


I have had the pleasure of serving the past year as Non-Dues Revenue Chair. 

First I would like to acknowledge and thank the members of my Non-Dues Revenue Committee for their help and input throughout the year:

Non-Dues Committee members: Jessica Miller, Tonya Scott, Michelle Wade, Amber Barnes, Trish Boesing, Cheri Sayavong, Thuong Smith.

The committee worked with the NADE Board to amend the Non-Dues Chair charges and continue to meet regularly to execute the charges. 

I have continued to organize and store NADEs inventory.  My current inventory:

Portfolio with pen 8

Pens 193

Pens, mini with covers 5

Computer Bags 0

Carrier Bags 24

Hats 11

Coasters 8

Pencils 300

Lanyards 120

Drinking Cups 3 black with small damage, 5 Black

Koozie Can holder 6

Lunch Coolers 87

Lapel Pins boxed 73

Lapel Pins 10

I continue to explore ways that the Association can raise money as a whole and how to help chapters raise money. As I continue to ask members to send me ideas for fundraising to share with my committee to see how we can implement with members. 

It has been an honor to sever as the Non-Dues Revenue Committee Chair.  I look forward to continuing to assist NADE in every way.  
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To:

NADE Board of Directors

From:

Laurie Blakely
 (for Emilie Reafs)


Date:

7/17/25





Subject:
NADE Donate Life Committee – End-Year Report

On 4/17/25 the NvNADE hosted speakers from the NV Donor Network. The guest speakers included a representative on behalf of NV Donor Network and a couple who were a donor and recipient. This gave an interesting perspective because we were able to learn about a program that allowed the husband to receive priority on the donor list because his wife became an altruistic kidney donor. This gave our staff information on living kidney donors that many were not aware of.
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To:

NADE Board of Directors

From:

Amber Barnes



Date:

07/21/2025


Subject:
NADE Professional Development Committee  
During this reporting period, I received, accepted, and issues four (4) certifications.  

Amber Barnes

NADE Professional Development Chair 
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To:

NADE Board of Directors

From:

Keith Hearnsberger


Date:

7/21/2025



Subject:
NADE Professional Relations Officer Committee Year-End 2025 Report

The Professional Relations Officer Committee chair has been in touch with committee members since Mid-Year. Committee members had a variety of topics to discuss. 

While staffing issues have been a challenge, it seems applicants for positions are starting to come through and vacancies are getting filled. MPROs have had some difficulty hiring Medical Consultants, in particular Psychologists.

CE recruitment is particularly challenging across the US for psychologists. MPROs have found the option for telehealth has improved service for mental status exams, but reduced the availability for testing as many providers closed their practices and now work exclusively from home.  On the contrary, MPROs are finding huge success with recruiting APRNs for physical CEs and mental status exam CEs. 

ERE continues to be an ongoing issue and SSA is making all CE vendors create their own My SSA accounts which is leading some to return to faxing reports.  MPROs are spending a considerable amount of time assisting end-users with troubleshooting multiple errors. MPROs are very unhappy with SSA’s response to the failing application and have questioned their decision to fund ERE Outreach to schools over Summer when most schools are closed, rather than invest in tech support and maintenance of the program. Some MPROs have resorted to using older methods to receive records, even picking up the records at the provider’s office themselves. 

The Professional Relations Officer Committee looks forward to working with the Board on any issues that require our assistance. Thank you for the opportunity to serve NADE in this capacity. 

Respectfully submitted,

Keith Hearnsberger, EdD

Chair, Professional Relations Officer Committee
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To:

NADE Board of Directors

From:

Terri Klubertanz


Date:

6/29/2025



Subject:
NADE Retirees End-Year 2025 Report

I continue to communicate with retirees via the NADE retirees email list.  Some individuals on the list are not current NADE members but have been in the past.  I hope by sharing information that it will encourage them to re-join NADE and help support the organization’s goals and objectives.  

I have shared all of the communications from the NADE President, as well as NPRMs and information about changes in the legislative process and other current SSA events that I think the retirees would be interested in. I have written the retiree article for the Winter Advocate

As individuals retire, if state chapter presidents/regional directors forward the individual’s contact information to me, I will add them to my email list, as well as reach out to the person in congratulations and encourage him/her to consider continuing their NADE membership in retirement by reinforcing how retirees can help to support NADE.

I encourage the Board to see if a method can be devised on the NADE website for charitable donations from individuals.  A “Give Now” button, front and center on the NADE website, would help to highlight and reinforce NADE’s charitable status for everyone.

Any feedback from the Board on how to enhance retiree membership is greatly appreciated.

Thank you for the opportunity to serve.
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To:

NADE Board of Directors

From:

Crystal Bach


Date:

06/12/2025


Subject:
NADE Support Staff Committee End Year 2025 report

Hello!

Thank you for another year of allowing me to continue to serve NADE and its members as Support Staff Committee Chair.
We picked up three new committee members this year.

Only interests brought forward so far have to do with RISO printing and what are other states using for high end, mailer-grade print systems.    

No real activity this year.

A thank you to the members on the committee: Eduardo Gutierrez, Denise Frost, and Rachel Griffith.   

Sincerely,

Crystal Bach

2024-2025 Support Staff Committee Chair
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To:

NADE Board of Directors

From:

RT Deshong – CDIU Committee Chair
Date:

06/12/2025

Subject:
End of Year Report

First, I would like to thank our current president, Ayanna Conley, for allowing me to serve in this capacity for the betterment of the National Association of Disability Examiners (NADE).

The committee is always available for consultation with regard to Fraud/Similar Fault or CDI policies and procedures. We will continue to discuss ways that NADE can assist the specific component of CDI within the DDS.

Committee members:

Jennifer Carles

R. Todd Deshong

RT Deshong

NADE CDIU Committee Chair
2025 -2026
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To:

NADE Board of Directors

From:

Sarah Waldsmith

Date:

6/30/2025

Subject:
Ad Hoc Chapter Services Handbook committee report

At this point, the handbook committee consists of one person and myself. I would like to canvass for more volunteers, however that is best done. I intend to have the introduction and first chapter in progress, if not completed, by the time of the conference.

