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It is hard to believe that I have come to the end of my term as NADE President. It has truly been a wonderful experience.  As stated previous, I continue to be humbled and honored to serve NADE. 

During the week of March 20-24, NADE Legislative Director, Jennifer Nottingham and I traveled to Washington, DC to share NADE Top Issues for 2017:

·  Budget:  

· Staffing: Funding is needed to achieve and maintain adequate funding levels

· CDRs: Continued investment in timely  Continuing Disability Reviews (CDRs)

· DCPS: NADE supports continued development of the Disability Case Processing System (DCPS)

· Training: Investment in training is critical for quality determinations

· CDI: Continue support for Cooperative Disability Investigation (CDI) units and expansion efforts to decrease fraud and abuse

· Salary and Benefits: Competitive salary for DDS staff to be competitive in the hiring market and retain personnel

· Disability Examiner Authority:  With the new requirement to have a doctor review all disability decisions, the Disability Examiner Authority (DEA) will not be able to be used for Quick Disability Determinations (QDD) and Compassionate Allowance (CAL) cases.  Using DEA for these case types is a way to expedite the most severely disabled. 

· Reconsideration Reviews: NADE supports the return of the reconsideration review level to all DDS’s. This ensures that all applicants receive an equal opportunity for review and to finally have a unified process. The DDS reconsideration decisions are cheaper and timelier than ODAR decisions.  It will get benefits to deserving citizens much faster, while reducing the overall backlog of cases at ODAR. 

· Specialist Claims Review: Specialist such as speech language pathologists (SLP), audiologists, and optometrists were previously able to serve as a medical consultant in the area of their given specialty. Doctor’s continue to rely upon the advice of these specialists, particularly the SLPs.  

· Reduction in 15 Year Work History: Due to vast changes in the occupational landscape, it is unfair that current regulations allow claims to be denied on the basis claimants have an ability to perform a job they performed previously but which no longer exists, or a job they would no longer recognize. 

· Medical Improvement Review Standard (MIRS):  We support a careful re-examination of the Medical Improvement Review Standard (MIRS) and its impact on the disability program.  
· Utilization of Disability Benefits:  We support a review of how benefits are utilized once awarded.  Steps may be necessary to ensure there is effort to follow prescribed treatment, of particular concern are childhood disability cases. 

We had a series of meeting with congressional staff personnel, Members of Congress, and government agency officials, including those from SSA.  We were able to share the expertise of NADE and communicate the voice of NADE to ensure proper discussion of the issues important to our members.   

I have continued with quarterly conference calls John Owen with the Office of Disability Determinations and his staff. NADE appreciates the strong relationship that it has with ODD. The information provided is enlightening and informative.
I have kept in close communication with R. Todd Deshong and the Tax Ad Hoc Committee regarding the progress of our tax status. It has been long, tedious process, but we are close to finalizing the matters.
Our NADE website continues to be a work in progress, but as with all new adventures, there were some unexpected twists/turns, such as losing our webmaster in midstream. This has not deterred us and we continue to press on to ensure the website is functioning properly. 
NADE will continue to focus on the training needs of our members by ensuring a successful national training conference in Detroit, Michigan.  
I would like to thank all who have assisted me with my responsibilities and provided invaluable input regarding critical matters as it pertains to NADE.  It has been my honor to and pleasure to serve.
Tonya M. Scott

